MEMORANDUM OF UNDERSTANDING
between the
ISSAQUAH SCHOOL DISTRICT
and the
SSAQUAH OOL NURSES ASSOCIATION
Jor All Full-Time and Part-Time Nurses Emploved in Non-Certificated Posifions
Regarding Impacts of the COVID- 19 Pandemic and
P < 12 In-Person Hybrid Learning Model of the COVID-19 Pandemic
2020-2021 School Year

On January 26, 2001, the Public Employment Relations Commission certified the Washington Education
Association (Association) as the legally authorized bargaining representative for all full-time and part-
time nurses employed in non-certificated positions ["Educational Support Professional nurses” or “ESP
nurses”) by the lssaguah School District {*District”), District representatives, WEA represematives and
ESP nurses met to discuss the expansion of in-persen hybrid teaching and learning for P/S studentsand
impacts that could reasonably anticipated for ESP nurses at that time. On April 13, 2021, the District met
with representatives of the Issaguah Schoo! Nurses Association {ISNA) znd the WEA (“the parties”) 10
discuss the exparnsion of in-person learning to grades & through 12

The “the parties” recognize the challenges facing our community and schools during the Pandemic.
Earfier this school year, a District-wide framework was created for providing lssaquah students ISD
LIVE” remote learning with the goal of transitioning, when and as appropriate, 10 in-person hybrid
instruction whife creating the ability to pivot between models if needed and as directed by our
Superintendant, Gavemnor, and/or our Health Department(s]. With this Memorandum of Understanding,
the District and the Association intend to memorialize the negotiated framework related 1o ESP nurses’
responsibilities, leaves of absence, and other agreements reached at the P/ 12 phase of the expansion of
in-persoen hybrid leaming, and agree to the following related to the in-person hybrid expansion for P/ 12
students:

1. Definitions:

A. The terms “"King County Public Health” and “Seattle/King County Public Health, and
reference to “PHSKC™ are used synonymousty,

B, The terms, "in-person hybrid" and “in-person”™ are used synonymousiy herein unkess
clearly indicated otherwise.

C. Theterms, "nurses”, ESP nurses” and "employees” are used synonymously herein unless
clearly indicated otherwise and refer to all full-time and part-time nurses employed in
non-certificated positions, induding “Hloat nurses”, unless clearty indicated otherwise.

D. The terms "building”, "worksite” and "site” refer to work locations including but not
limeted te those, such as Holly Street, that typically are not referred to as a “scheol”,

2. Systems Preparation and COVID Leads: At each building, with the support and assistance of the
District:

A, The District or building administration has informed or will inform each ESP nurse,
including each “float nurse”, who the COVID Supervisor and backup COVID Supervisor is
a1 the nurse’s assigned building(s) no iater than the nurse’s first day of being assigned to
that worksite,




B, The COVID Supervisor or backup COVID Supervisor has provided or will provide the ESP
nurse assigned 1e that buikding a copy ol or actess to the buiiding COVID Mitigation Plan
na later than the nurse's first day of being assigned to that, and will pramptly inform the
nurse ol any changes to the Plan.

C. ESP Nurses have created or will create a “Sub Folder” or binder that will be at their
school or worksite health room, or otherwise accessibie for that site, that includes
pertinent and critical information that a Float and/or Substitute nurse would need when
covering that building. ESP nurses have reached out or will reach aut to their building
COVID Supervisor to request 3 copy of the building’s COVID Mitigation Plan so that they
may include important pieces in their sub folder (for exampie, isolation room
protocols),

D. LSP nurses may be assigned some of the responsibilities of a3 COVID-19 Screening Lead
or COVID-15 Isolation Supervisor, as outlined and suggested in the King County Schools
COVID-19 Response Toolkit, with the understanding that certificated staff in certain
specific positions have been identified as potentially being assigned some of these
responsibilities, and that PBSES Coeches and Counselors will be assigned these
responsibilities on an emergent basis, Training on assigned responsibilities has been or
will be provided to the ESP nurse in advance of the nurse being asked to assume these
responsibilities.

E. The COVID Supervisor may assign the nurse to participate in contact tracing for students
who have o confirmed COVID positive test resuit. Nurses have been or will be trained by
the COVID Supervisor or trained administrator on the 1SD system of contact tracing, as
within pubiic health guidelines prior to beginning this work. Whether contact tracing
shaws a student should remain home and be excluded from school is not a decision that
the nurse will be asked or required to make, and the administrator {either COVID
Supervisor or Principal} will convey such information to the parent. The nurse will not be
asked or required to communicate this information 1o the parent or stedent,

3. Fadilitics Preparation: At each schocl building and worksite, the COVID Supervisor, in
coordination with the District, will:

A, Maintain an iselation Room for students or staff as required by Labor & Industries and
DOH. The COVID Supervisor has provided or will provide no later than the nurse’s first
day of working at that worksite in person a document ta the ESP nurse which includes
the protocols for seading a student to the isolation Room and for sending a student
home if this infarmation is not contained in the school’s COVID Mitigation Plan.

B. Notify ESP nurses who will be sharing a workspace with another adult of the additional
PPE thai they may request or that the shared workspace circumstances may necessitate,

F. The District further commits to setting up instructional settings in P-5 settings that
comply with & minimum of six feet of physical distancing.

G In 632 settings, the District commits to physical distancing between students in the
classroom as close to six (6} feet or more as possible. The Washington Department of
Health, in alignment with the CDC, has defined "physical distancing”, fac certain
purposes, as “at least three feet or more between students within groups and in
classrooms as much as possible, In certain circumstances students must still maintain six
teet of distance. Staff should continue ta mamntam six feet of physicat distance from



other staff and students in classrooms and otherwise™ as outlined in the March 25, 2021
DOH “K-12 Schools 2020-2021 Guidance” and as necessary 1o meet the Governor's
mandate contained in his March 15, 2021 prodamation regarding in person leaming
opportunities for students. Adopting the three (3} feet stancard for physical distence is
optional. If King County meets the threshold for the high risk of transmission, there will
be at least six {6) feet or more of physical distancing between students, The threshold
for high risk of transmission is defined as, "COVID-19 case rate of greater than 200 cases
pear 100,000 populstion over 14 days Or test positivity is greater than 10%”

4. Health and Safety: The parties acknowiedge the impartance of providing services that best fit
the individual needs of our students and providing in-person services while prioritizing the
bealth and safety of aur students, staff and community.

A The District will follow public health and safety requirements and guidelines incuding
those established by the Governor, Department aof Health (DOH), Labar and Industry
(L&), Employer Health & Safety Requirements for School Scenarios, and K-12 Fall Health
and Safety Guidance.

8. The District, in accordance with CDC, DOH, OSHA, L&! and/or other applicable
requitrements and guidelines will limit the number of students and staff that can be
safely assigned to 3 workspace or area,

C. Personal Protective Equipment {PPE):

i. Disposable nitrile gloves and disposable face masks will be supplied to each
buliding program and replenished on a regular basis. N-95 masks will be
provided in accordance with L& requirements, as well as to any employes who
requests one. If the District foresees a mask shortage, the District will contact
the designated ESP nurse representative. Employees must wear either s face
covering, tace shield, or N-95 mask at work.

il. The District has provided or will provide each employee twao (2] reusable cloth
face coverings. A face shield is available upon request.

iit. The District has provided and will continue to provide any other PPE required by
DOH, L& and/ar OSHA for the employee’s job responsibilities, warking
conditions and circumstances, including when staff members share office space
or other warkspace.

v, The District will inform staff of more specialized PPE that staff may be provided
depending on the circumstances of their assigned responsibilities {including but
not fimited to dispasable gowns, disposable shoe coverings, and goggies). The
District will provide such additional PPE in 3 timely and responsive manner to
the employes.

v.. The Dstnet will clearly commumicate with employees the procedures and
protocols for accessing additional PPE. and who in their building to contact if
questions aor cCONcerns arise.

vi. The District will make providing supplies of replacement PPE z priority.

vil. The District will inform ESP nurses they are not responsible for ordering these
materials, including supplies far the isolation Room, but that they do continue
to be responsible for ordenng Health Room supplies, ltke in & typical (pre-
COVID) school year.



Cleaning and disinfecting by custodial staff, in addition to the daily cleaning schedule for
the building, will take place, on high-touch points, for example, deor handles, crash
bars, sink kiobs, and paper towed dispensers, as needed.

ESP nurses will not be responsible for cleaning and disinfecting when bodily fluids are
involved

Areas where an employes or student with suspected or confirmed COVID-19 illness was
present, inciuding but not limited to the Heafth Room or Isolation Room, will be
cordoned off and cleaned and sanitized by custodial staff, foliowing the cleaning
guidelines set by the CDC.

Only designated and trained stafl will interact with people showing symptoms of COVID-
19. At least one designated, trained stall member will be availzble a1 all times during
the warkday in case there is a need to isolate a symptomatic employes or studant.
Deans and nurses may be assigned 1o perform this work; PBSES Coaches and Counselorsy
will be assigned these responsibilities on an emergent basic,

Staff and students showing COVID-19 symptoms and/or wha have been in close contact
with someone with confirmed COVID-19 will be isolated/quarantined in accordance with
the King County Schools COVID-19 Response Toolkit.

Staff and students who display symptoms of COVID-19 while on campus will be sentto 3
designated isolation room until they tan leave the bullding.

Isclation Room (IR} or space varies depending on the layout and dirmensions of the IR or
space. The number of indwiduals in the isolation room will be limited by physical
distancing guidelines,

Ta reducs the number of adults in buildings, as a safety measure, FSP nurses will be
provided the option of attending meetings virtually (i.e. - via Zoom or Teams;} rather
than in persan.

5. Staff Training and Communication: Since health and safety are critically important to our staff,
students, and community, scientifically supported protocols and procedures will be in place and
communicated in a clear and Gmely manner 1o ESP nurses,

A. Pricr to being assigned to werk in-person, all ESP nurses have been or will be provided

required remote training developed by the District. Training will cover District COVID
mitigation protocols and building-spedfic COVID mitigation Pians. The remote training
session(s), will inciude but not be limited to:

. Mantaining physical distance, wearing appropriate PPE, frequent cleaming and
handwashing, recognizing signs of COVID-19, what to do if sumeone develops
sins of COVID-19, and who has autharity to send a student or staff member
home when they are ill andfor show signs of illness/COVID.

i Site specific training related to safety and system protocols.
Nurses covering an absence at another school shall be trained 2s set forth in Section 7.
8, below,

6. Student Safety and Expectations Related to COVID: Safety procedures related to COVID wall be
developed, communicated, and maintained throughout the 2020-2021 school year. Flexibility
wili e in place if any such procedures need to be adjusted.



‘A, The COVID Supervisor or backup COVID Supervisor has provided or will provide each ESP
nurse with a list of students who are exempt from wearing a mask due ta documented
medical condition no fater than the nurse’s first day of being assigned to that worksite.
The nurse will be informed of changes and updates to the list,

B. The COVID Superviser will communicate to the ESP nurse no later than the nurse’s first
day of being assigned to that worksite building procedures when a student refuses to
wear a mask at school.

C. Al students and staff are required (o complete an electronic attestation prior Lo
entering a building. If 3 student arrives without a completed attestation, the student will
not knowingly be allowed entry into the classroom until the attestation is completed
through an interactive pracess invoiving the student and/or parent or guardian, The
interactive process will occur while respecting physical distencing guidelines. If an ESP
nurse s asked to engage with the student during this process, the nurse will be trained
on these pratacels in advance of being assigned to perform them and provided a face
shield,

D. If a student refuses to wear 2 face covering, they will not be allowed entry to the
classroom until 2n interactive process can happen to address the refusal and the issue is
resolved such that the student wears a mask before baing allowed to enter class. The
interactive process will occur while respecting physical distancing guidelines. If an ESP
nurse is asked to engage in the interactive process with the student, the nurse will be
trained in advance of being assigned 1o perform them and provided a face shield.

E. Iticthe parties' intent to address students in a culturally responsive and supportive
manner, and 1o assist students in understanding and folicwing hesith and safety
protocols and rules. Because face coverings are a requirsd safety measure, instances of
a student not wearing a face covering will be addressed promptly. Responses to student
behaviors will made on a case by case basis and 1ake mto consideration the student’s
age, disabilities (if any), and specific nature of the violation.

F, The COVID Superviser or building principal will Le responsibie for informing the £39
nurse of changes made, if any, to the buliding discipline/intervention plan.

G. Inthe event a student willfully and knowingly violates satety protecols towards an ESP
nurse in 4 manner that may cause harm (for example, purposefully removing 2 mask and
coughing or sneezing on another individual), the building administrator or designee shall
notify the parent or guardian and fake other aclion as appropriate.

H. Employees who allege their workplace s unsafe are encouraged to immediately report
their concerns to their supervisor and/or their worksite safety committee. Such
emplovees may in fimited circumstances aiso have recourse through the Department of
Labor & Industrics under WAC 296-360-150.

7. ESP Nurse Assignments:
A, State rules pertaining Lo Hegistered Nurses' responsibility to train, delegate tasks, and
oversee other staff members will be followed.
B. Absences: if the in-person school nurse is absent and health room coverage by an RN is
deermed necessary by the Health Sesvices Supervisor, although the school may he
staffed with an HRS, the absence will be handled according 1o the following progressian:



o
.

The District will assign a float nurse, if svailable, to cover for the absence of an

ESP nurse working in-person.

ii. AnESP nurse may be asked to volunteer to temporarily cover a school due te an
absence or other unforeseen situation.

fii. Anagency nurse already working for the District may cover a schoo! due to an
absence or other unforeseen situation as set forth in the MOU in Appendix C,

iv. A nurse supervisor may temporarily covar a school due to an absence or other
unforeseen situation when a float nurse is not available,

v. Any nurse assigned to cover another school will be trained in Districs COVID
safety, mitigation and isclation room protocols by the building's COVID
Sapenvisor or hack up COVID Supervisor, and trained by one of the nurse
Supervisors on medical complexities of any student ia the newly assigned school
prior to performing in-persan services. The nurse supenviser will inform a nurse
assigned to cover another school that they may request additional training from
the nurse supervisor prior to work in that school, and at any time after starting.

In order to stat! schocls lor the PJ12 expansion, in addition to stalfing schools diready
oroviding in-person services, all ESP nurses were asked to participate in a Human
Resources survey on in-person and remote work. The Executive Director of Human
Reources or designes pngagéd in an interactive process with ESP nur<ss roquesting a
remote assignment, to discuss and assign the nurse, when possible, 1o a fully remote
assignment. This process will be followed for FSP nurses hired in the 2020-21 scheal
year after February 11, 2021, and if a nurse’s situation changes.
When choosing from among multiple empioyees for available remote assigaments, the
District will prioritize employees in the following order:

1. Higher / Increased risk employees

2 _Employees with a higher / increased risk indnidual in the employee’s housshold:

3. Employess with children impacted by School or Childcare Closed or Unavailable;

4_Emplayees who cannot or for whom it is inappropriate to wear a face covering,

including 3 face chield, or other raquired PPE; and
S.Employees who choose 1o not work at & district work site due 10 concern for
safety/and or their health.

It two {Z) or mare employees have equal priority under the conditions above, the District
will use Distnct seniority to make the remote assignment.
ESP nurses assigned to work in-person will work at their assigned school when students
are present. Nurses may chooss their worksite after students are no longer present. On
Wednesdays, nurses may choose their worksite unless they are required o be on site.
due to student medical needs. Such assignments are refarred to as “partially remote ”
Any travei time after students are no longer present, and on Wednesdays, is includad in
their lunch or non-duty time. Mileage wili not be paid unless the nurse needs to travel
to work onsite to her other assigned worksite,
The “Remnte tasks for All Nurses” document (Appendix A) was provided to all FSP nurses.
ESP nurses with fully remote assignments and those assigned to work onsite whe choose
to work partiaily remote should use this as a guide for remote work tasks, New hires will
be provided this document prior to beginning work. Revisions to this document will be
shared with the designated ESP nurse representativeds),



H. The “Remote Nursing Support” document {Appendix B} was provided to all ESP nurses
to ensure clarify on expectations for building support. New hires will be provided this
document prior to heginning work.

&. Rights and Protections of the Americans with Disabilities Act: An employee seaking
accommodations under the ADA and/or WLAD retams these rights in addition to or independent
of seeking other benefits noted herein.

5. Leaves: The purpose of this Section is to comply with state and federal 2w unless otherwse
indicated, and to continue to follow leave provisions currently available to ESP nurses. COVID-15
presents unique health, family, disability and staffing chalienges for the District and its
emplayees, In some of the situations below {such as A and B), may be able to perform their
professional responstbilities and not be in need of & leave of sbsence. When that is not the case,
the framework below will be followed in order to provide clear, abjective, and practical options
for the District and the employee facing those challenges. In all cases, strict compliance by the
istrict with all relevant health and safety rules and guidance will be essential, and in all cases,
strict compliance with 2/l relevant District safety and heslth rules wili be an expoctation of
employees,

A. Employees with COVID-18/Suspected COVID-19: Employees who have a
confirmed/diagnosed tase of COVID-19, o1 who ére expernencing symptoms of COVID-19
and are seeking medical confirmation/diagnosis, may not come to work at a District work
site, and may actess any or all of the following benefits under the terms of applicable leave
provisions currently available to ESP nurses or law, as appropriate 10 their situation:

1. Engage in an interactive process with the District to discuss a possible alternative
-assignment and/or altemative work site [see Section 7},

2, Hliness, injury, and Emerngency Leave;

3. Personal Leave;

4. Shared leave;

5. Washington Paid Family Medical Leave (PFML);

6. Worker's compensation;

7. Family Medical Leave Act (unpaid leave except for continued health insurance benefits),

8. Unpaid leave of absence for the penod of the temporary disabling condition;

9. Long-term disability benefits; and

10. Unemployment benafits.

After accessing the above benefits that may apply to their situation, If an empioyee has no
oplion other than Leave Without Pay — Long Term for the 2020-21 school year, the District
and designated ESP nurse representative shall, at the request of the employee, meet to
discuss leave options.

8. Employees Quarantined Due to Possible Exposure to COVID-19: Employees who have been
advisnd by a pnihlic heaith agency 1o quarantine at home due to possible axposure to COVID-
19 may not come to work at a District work site and may access any or all of the following
benefits under the terms of applicable leave provisions currentty available to ESP nurses or
law, as appropriate to their situation:



1 Fngage in an interactive process wath the District 10 discuss a possible alternative
assignment and/or alternative work site {see Section 7);

2. Hiness, Injury, and Emergency ieave;

3. Personal Leave;

4. Worker's compensation;

5. Unpaid leave of absence for the period of the directed guarantine; and

6. Unemployment benefits.

C. Employees Caring for Someone with COVID-19/Suspected COVID-19: Employees who are
caring for 3 person (1) wha 15 tovered by applicabie [3w or contract provision and (2} is
subject to quarantingé because that person has a confirmed/diagnosed case of COVID-19, or
is experiencing symptoms of COVID-19 and is seeking medical confirmation/ diagnosis, may
not come 10 work at a District work site. Emptoyees may access any or all of the following
benefits under the terms of leave provisions currentiy availabie to ESP nurses or law, 25
appropriate 10 their situation, including, specifically, when the person in question is covered
by the applicable leave pravision and/or law:

1. Engage in an interactive process with the District to discuss a possible altemative
assignment and/for alternative work site (see Section 7);

2. \liness, Injury, and Emergency Leave;

3. Personal Leave,;

4. Shared leave;

S Washington Paid Family Madical Leave (PFML);

6. Worker's compensation;

7. Family Medical Leave Act {unpaid ieave excepi for continued health insurance benefits);
‘8. Unpaid leave ot absenca for the period of the temporary disabling conditipn;

9. Long-term disability benefits; and

10. Unesnployment benefits.

D. Higher/increased Risk Employees: Employees who are or might be at higher risk/increased
risk of severe illness or death from COVID-19 as that term is defined by the Gavernor's
proclamation 2046 may choose 1o come to work at a District work site when required by the
employee’s assignment or m'ayr access any or 3lf of the following benefits under the terms of the
applicable leave provisions currently available to ESP nurses or law, as appropriate 1o their
situation:

1. Engage in an interactive process with the Bistrict Lo discuss @ possibie alternative
assignment and/or alternative work site (see Section 7);

2, lliness, Injury, and Emergency leave;

3. Parsonal leave;

4, Leave without Pay - Long Term for the 2020-21 school year; and

5. Unemployment benefits.
E. Higher/Increased Risk Individual in the Employee’s Household: Empioyees who themselves
are not 2t higher risk/increased risk but have someone in the household who is at higher risk
Jincreased risk of severs iliness or death from COVID-19 as that term is defined by the
Governor's proclamation 20-46 may choose to come to work at a District work sste when
required by the employee’s assignment or may access any or all of the following benefits under



the terms of the applicable ieave provisions currently svailable to ESP nurses, as appropriate to
their situation:

1. Engage inaninteractive process with the District Lo discuss a possible alternative
assignment and/er alternative work site (soe Section 7);

2. Leave for iliness, injury or emergency;

3. Personal leave; and

4. Leave without Pay — Long Term for the 2020-21 school year.

F. Employees with Children impacted by School or Childcare Closed or Unavailzble: An
employee who needs leave hecause the emplayee is caring for a child whase schoal or place of
care is closed (or child care provider is unavailable} for reasons refated to COVID-19 may access
any or all of the following benefits under the terms of the applicable leave provisions currently
available to ESP nurses or law, as appropnate ta their situation:

1 Engage in an interactive process with the District to discuss 4 possible alternative
assignment and/or dlternative work site (see Section 7

2. teave for iliness, injury or emergency;

3. Personal leave; and

4. Leave without Pay = Long Term for the 2020-21 school year,

Employees Who Cannot or For Whom it is Inappropriate to Wear a Face Covering or Other
Required PPE: Upon presentation of appropriate documentation from the employee’s health care
provider and under the terms of applicable law, if any, an emplayee whaose assignmont requires
work at a District work site and who cannot wear a face covering shail be provided a face shield,
An employee whose assignment requires work at a District work site and who cannot wear other
personal protective equipment {PPE) reguired for the employee’s assignment may choose 10
access any or all of the following henefits upen presentation of appropriate documentation from
the employee’s health core provider and under the terms of the leave provisions currently
available to ESP nurses or law, as appropriate to their situation:

1. Engage in an interactive process with the DIstrict 1o discuss a possible alternative

assignment and/or alternative work site (see Saction 7];

2. Leave tor iliness, injury or emergency;

1, Personal leave;

4. Leave without Pay ~ Long Term for the 2020-21 schoo! year; and

5. Other sccummodations identified through the interactive process of the Americans with
Disabifities Art {ADA).

H. Employees Whao Choose to Not Wear a Face Covering or Other Required PPE: An employes
whose assignment requires work at 3 District work site and who does not have a documented
inability to wesr PPE required for the employee's assignment, including but not limited to a face
cevering, but nevertheless does not wish to do 50, may chonse to access any ar all of the foliowing
benefits under the terms of the appficable leave provisions currently available to ESP nurses or
faw.

1. Personal leave; and

2 Leave without Pay — Long Term for the 2020-21 school year.



1. Employees Who Otherwise Choose Not tc Work at a District Work Site Due to Concemn for
Safety and/or their Health: An employee whose assignment requires working at a District work
site and who does not fit within the conditions of paragraphs A through H above, may access
any or ali of 1he following benefits under the terms of the applicable provisions of the CBA or

law:
) Engage in an interactive process with the District to discuss a possible alternative
assignment and/or alternative work site (ses Section 7);
2 Personal Leave; and
3. Leave without Pay — Long Term for the Z020-21 school year.

Possible Limitations: All of the employer leave provisions currently provided 1o ESP nurses,
and insurance and statutory leave benefits referenced in Sections A through | above have
spacific rules or external agencies that govern thoir application, and the terms of this MOU
will be Interpreted consistant with those rules and agencies. Some ot the leave entitlements
may require documentation from a health care provider. Leave entitlements previously
available within the FFCRA (both CPSLA and [FMLA) expired December 31, 2020 and new
benefit bills are pending in Congress, The parties agree 10 meet 1o discuss federal and/or state
employee benefits, should they be enacted. The parties agree to meet prior 1o the expiration
of the Governor's order regarding “high risk employees” to address future guidance based on
the actions or inactions of the Governor.

Quarantine, Isolation and Emergency Health Leave

1. For ESP nurses wha are directed to isolate and/or quarantineg, remote work will be
extended during the quarantine period.

2. An ESP nurse who tests positive for COVID-19 due to elose contact at work will
qualify for up 1o ten (10) workdays of Emergency Health Leave upon providing
medical documentation Stating thelr positive 1est, The use of the leave i fimited 1o
the warkdays that fall into the required quarantine period. Whether there was a
"close contact” at werk will be determined through contact tracing conducted by
Seattle/King County Public Health and/or the District’s COVID Lead according to
Seattle/King County Public Health contact tracing guidelines and/or definitions, If
Public Health and District conclusions are in conflict on whether there was a close
contact, the determination by Public Mealth officials will take precedence.

10. Monitoring Conditions and Upcoming Bargsining lssues:

Al

The District will notify the designated ESP nurse representatives of positive COVID-19 coses
in schools 2nd worksites within twenty-four {24) hours from when the District is notified,
and of any subsequent updates on such cases. The designated representatives are the
President of the Issaquah School Nursas Association and the ISNA staff [WFA)
representative.

As the public hezlth situation continues to evolve, and as the District impléments its plan w0
reduce physical distancing from six (6) feat to three (3) feet, the District and the designatad
ESP nurse representatives will continue to work together to monitor for impacts on £58
nurses’ working conditions, in order to respond to changing circumstances and resofve any
impacts.
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C.' The District may expand the opportunity to secondary students to attend in-person four (4)
days a week. Such expansion would occur no sooner than May 10, 2021. No fater than May
3, 2021, the parties will meet to discuss and reselve issues related to the impact of the
expansion. Nurses will be given a minimum of four (4) workdays’ advance notice of the
impact of the expansion and negotiated provisions, The parties are committed to a smooth,
safe and healthy expansion for students, staff and the community.

11. Effective Dates: This MOU shall be in effect for the 202021 school year and shall sunset on ESP
nurses’ last workday of the school year. This MOU is not precedent-setting and is intended to
address the specific and unprecedented health emergency presented by COVID-19,

Agread to this M day ol PQ‘J l/[ ' 2021,

2/ bcllos

s, President
Executive Director of Human Resources lssaq h Schoot Nurses Association
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